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• Cost of living measure such as the Municipal Price Index (Calendar year -

retrospective) and other Factors including:

o Competitive market - comparators market adjustments

o Economic indicators - ability to pay

o Internal equity - the need to adjust distance between ranges

4.0 Expiry Date 

4.1 This Policy is subject to periodic review and may be updated as legal requirements 

change, and per relevancy and necessity. A review will occur prior to December 31, 

2025. The Policy shall be brought forth and accepted in its present or amended form 

or rescinded. 

4.2 This Policy shall remain in effect if the review date passes prior to formal review. 

SECTION B 

1.0 Reference to other Policy and Legislation 

2.0 Persons Affected 

All Employees 

3.0 Divisional/Departmental Responsibility 

Administrative Services/ Human Resource Services 

4.0 Review/Revision History and Author 

March 2022 / Human Resource Services 

September 2019 / Human Resources, Corporate Services 

Simon Boersma 
Mayor 

Michelle Hay ( / / Interim Chief A4ministratif Officer

Original Signed

Original Signed




