






















Morinville 
Council Policy 

S.0 Effective Date 

5.1 This policy shall come into effect August 23, 2022. 

6.0 Review of Policy 

Council Remuneration Policy 
Policy #: CP194/2022 

6.1 A review of this policy shall be conducted by an external party midterm of each 

Council term. Where possible, this review shall be conducted in conjunction with 

Morinville Administration salary reviews. 

SECTION B 

1.0 Reference to other Policy and Legislation 

2.0 Persons Affected 

Members of Council 

3.0 Divisional/Departmental Responsibility 

Administrative Services / Human Resources 

1.0 Review/Revision History and Author 

Council Remuneration Policy CP216/2021 

Council Remuneration Policy CA297 /2019 

Council Remuneration Policy CA12/2018 

Council Remuneration Policy CA305/2016 

Council Remuneration and Per Diem Policy (CA 128/2013)/Reviewed by the Council 

Compensation & Review Committee 

Council Remuneration and Per Diem Policy (CA202/2011) 

Council Remuneration and Per Diem Policy (CA14/2011) 

Council Remuneration and Per Diem Policy (174/2010) 

Council Remuneration and Per Diem Policy (137 /2010) 

Council, Staff & Town at Large Attendance and Remuneration Policy (216/2005) 

Simon Boersma 
Mayor 

Michelle Hay 
Interim Chief Administrative Oficer 

Original Signed

Original Signed














