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TOWN OF MORINVILLE 

PROVINCE OF ALBERTA 

CHIEF ADMINISTRATIVE OFFICER RECRUITMENT AND EVALUATION COMMITTEE 

Bylaw 17 /2023 

Page -1-

A BYLAW OF THE TOWN OF MORINVILLE, IN THE PROVINCE OF ALBERTA, TO ESTABLISH A 

COMMITTEE FOR THE PURPOSE OF RECRUITMEN T AND EVALUATION OF  THE CHIEF 

ADMINISTRATIVE OFFICER AND TO RECEIVE FORMAL COMPLAINTS UNDER THE CODE OF 

CONDUCT. 

WHEREAS, pursuant to section 145 of the Municipal Government Act, R.S.A. 2000, Chapter M-

26, (MGA), and amendments thereto, provides that Council may pass bylaws in relation to 

the establishment and functions of council committees and other bodies; 

WHEREAS, pursuant to section 205(1) of the MGA, Council must establish by bylaw a 

position of Chief Administrative Officer (CAO); 

WHEREAS pursuant to section 205.1 of the MGA, Council must provide the CAO with an 

annual written performance evaluation with respect to fulfilling the CAO's responsibilities 

under section 207 of the MGA; 

AND WHEREAS pursuant to section 146.1 of the MGA Council must, by bylaw, establish a 

Code of Conduct governing the conduct of Councillors; 

NOW THEREFORE, the Municipal Council of Morinville, Alberta hereby enacts as follows: 

1.0 BYlAW TITLE 

1.1 This Bylaw will be called the Chief Administrative Officer Recruitment and 

Evaluation Committee Bylaw. 

2.0 PURPOSE 

2. 1 The purpose of this Bylaw is to establish a Committee of Council named the 

Chief Administrative Officer Recruitment and Evaluation Committee, and to 

prescribe a mandate, terms of reference, composition and procedural rules 

for that Committee. 

3.0 DEFINITIONS 

In this Bylaw, unless the context otherwise requires: 

7.1 "Act" means the Municipal Government Act, R.S.A. 2000, c.M-26, any 

Mayor 

regulations thereunder, and any amendments or successor legislation 

hereto. 
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